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WEI,FARE MEASURES

i. Provident Fund

Eswar College of Engineering is committed to courply witir statutory provisions ol

Employees Provident Fund. Deduction will be made from the salary of employees and

rvill be deposited to the designated provideht fund accounts along with the contribution ol

the organization as per the provisions of the EPF Act. The PF deduction amount from the

empioyee will be 12% of the pay or Rs"l,250l- whichever is lower. An equal contribution

will be made from the ernployer to the PF account of the ernployee. Employees must

comply with the statutory requirements like nornination and can avail of such ensuring

benefits as prescribed by law.

2. Group Insurance

All employees of the lnstitute, including probationers wiil be covered undei' the Croup

insurance scheme.

3. Tnavelling Allowance

Travelling allowance is in the natrre of reimbursernent of reasonabie expenses

incurred by the employee while travelling and halting at an outstation on ofiicial duty'

All journeys shail be authorized by the competent aLrthority i.e. Principal and

necessary approval shall be obtained prior to proceeding on an official tour' In No

case fare beyontl llnd AC shall be reimbursed except for the Management Council

members.

The Principal may sanction TA advance subject to the maximum of 75ok of the

expected expenditure. The mode of travel and the daily allowance payable and the
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rates of local conveyance and accommodation charges reimbursable to various

categories of employees are as follows. r

4. Mode of Travel

For rail and bus tickets, the person intending to travel rlay take nes€ssary advance fbr

booking such tickets.

5. Daily Allowance

l. Director/Principal - Rs.1000 per day

2. Prof-essor/HOD/Associate Professor - Rs.500 per day

3. Assistant Professor * Rs.200 per day

6. Reimbursement of Accommodatiou

1. Director/PrineipallDeans - Maximum oiRs.2000 per day

2. Prof-essor/Associate Professor - Maximum of Rs.l500 per day

3. Assistant Professor - Maximum of Rs.'i000 per day

Note:

1. A. Accommodation charges will be reimbursed on production olthe original receipts

from HotellGuest House.

2. B. Wherever the management or the institution arranges for comnron accommodation

and transport, the faculty members will utilize the same.

7. Other terms & conditions

. TA/DA & Accornmodation charges shall be provided on the submission of original

bills oniy.

' If the registration fee is inclusive of accommodation/travel/boarding. then the i-acLiltl'

is not errtitled to claim TA, DA & Accommodation charges"

. All TA Calculationswill be based on regular fares in the given route of travel. Even if
a faculty submits original tickets for a'higher fare, it will be adjusted to regular fare.

" If the havel distance is less than 750 K.M, then the days of conl-erence/seminar r,vill

be considered as on duty.

. If the travel distance is more than 750 K.M, one extra day in addition to the duration

of the event will be considered as on-dutv
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. The staff should get prior approval liom concemed authorities Io avail above

incentive"

. A staff member can avail for a maxirnum of two extemal events in a current acadelnlc

year. 6

. Principal will be the competent authority to sanctionlstop an)' incentive as per the

institute nonns.

. Therefbre, ffientioned policy may change from time to time in accordance with the

Institute PolicY'

8. Subsirlized Transport Facility

. All the staff members who are drawing a salary of less than Rs'15'000 rvill be

provided a free transport facili4''

" The staff who are drawing a salary of above Rs' 1 5.000 but iess than Rs'20'00t) will be

given 50 percent concessiort in transporl charges'

" The staff who are drawing a salary of above Rs'20'000 wili be given '10 percent

concession in transPort charges'

.Theapplicablebusfeeswillbedeductedfromthesalaryoifaculty'

9. Free Boarding and Lodging

Free boarding and lod$ing lor certain faculties' Staff holdirrg students hostel

coordinator/student hostel sports coordinator/Assistant warden'

10. Materniff Leave

. All the women permanent employees are eligible for 90 days of paici materniiv- leave

provided that they have completed probation service by the date of application'

n A woman permanent etnployee is eligible for maternity leave only twice in her entire

service.

" Principal shall sanction maternit)'leave to ali the wolllen ctnplorces prt)\'ideii that tire

staffshouldapplyrviththepriornoticeofat}eastoneMonth.

. No leave beyond the expiry of maternity leave will be granted' Horvever in

exceptional cases where the female employee is not in a position to join duty

irnmediately on exPiry of maternity leave due to weakness or other illfiess' Leave
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without pay not exceeding 30 days may be granted on pro{uction ol medical

ir

certificate'

11. FACULTY TNCENTI\tsS 
6

T.he lnstitute shall offer lncentives in the tbrrl of cash an,ards to stafi., 
.fire foliow ing

lncentives shall be oPeradve'

a' Patent Publication:

i' lnternational Level INR 100S0

ii' National Level INR 5000

b' Journal Publications: 
REWAR.DS

PAPER 
1o'ooo

UnPaid SCI PaPer

Unpaid Scopusi Springer/ Eisevier Paper 7'50CI

Paid SCI/ Scopusl Springer/ Elsevier Paper 5"000

12. cash prize ,o Teachers, rvho attain 100o/o pass perc.nuge in the subiect allotted in the

University Examinations' ;luding eye examinatious are

13. Health awareness initiatives' such as health check-ups tnt

conducted every year at free of e ost to all the employees

r4. Free boarding and r,odging for certain t-aculties. staff irordingthe posts of stttdeutshostel

coordinator/ student hostel spofis coordinatorl Assisrant warden'

15'FreeTealCoffeeisprovidecltothestaffduringbotlrthesessions.

16.crothes, Gifts and sweets wi* be given to non-teaching staff' Maintenance staff and

drivers durin g Festivals'
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